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8 Cregits R
B5 B&H BREHEOEH Form
Category Acronym Course Tile 2 am 3
Compulsory | _Elective | Option Exercise
ERB-OX HRTLTHE -
COMPANY  |What is a Company for? - Exploring Relationships Among Business Enterprise, 2
Market, and Society
EREFE, AXETR. ABRFEORE
CAPITALISM |1 cern Philosophy, Capitalism, and the Future of Human Existence 2
RELIGIONS RENLERTIURMELEROS L 2
Diversity of Social Structures and Ethics from the Perspecties of Major Religions
P socoloey [HEVATADEBEAMGEDFE R
AMEEOER Social Systems Theory and the Future of Human Existence
Understanding the
World, History, and soec  |[HERM (/RS a  EAMBEORE i
Human Existence Science, Technology, Innovation and the Future of Human Existence
WEBBIZRD—F—2vT
Tove Eastern Philosophy and Leadership !
JAPAN HRODDBER: FEHFERFOHE 1
Japan in the Wider World: An East-West Dialogue
TA—ILERET A o
FIELD Field Study B
HRERKITHET B —F— D54
PERSPECTIVE || o 2dership Challenge: Opening our eyes to the globe and looking into the future : °
GROUP | 1t R0 R EEL DB N o
A Bird's Eye View of the World and Transcending Conflcts of Values
th#E-HRED
HELEEORE GROUP I HRERDELCEL—/TH I 7 VEBLT— i .
Facing the Self and Performing Arts — A Window to Rediscover the World
Others
CORE BELOHBERBORER i
Discovering Your Core by Confronting Yourself
FUT-TFHA
AIR—sav s CAREER Designing Your Career B
Fundamentals in , "
Innovation Management overs MBS EELERERONHT s
Financial Analysis and Levers for Managerial Control
TEOREL LR EMOER
FINANCE | Market Principles and Corporate Finance Theory 2
DATLBELHRARMEAOKE
SYSTEMS  |Systems Thinking and the Sustainability Challenge 2
R—r T4 ORBERE
MARKETING | \tarketing: principles and Practices 2
FREWRBL
g :fn?and envison | HETED 1
Creative and Innovative Methods for Envisioning
Validating a Business
Scheme
WEERABRLTEN o
DESIGN Design Thinking and Project Based Learning 2 °
Y—H—ELTOERBRE
DECISION | 2 dership and Decision Making B
LSS 32 13 e
STRATEGY | ategic Management: Theories, Frameworks and Ways of Thinking 2
M AR OTIEILY 1
Aland Diital Literacy
COMMUNICA |BULEEDavEEASHE 1 o
TION The Art of Communicating a Vision and Ideas :
. ALRBOTHTAS )
AEARERNT S Managing People and Organizations
Mobilizing People and
Organiztion crowen | AEREBUAER AT —5—s 7 X .
Leadership: Confronting and Mobilizing People h
W—H =T LB
NEGOTIATION | e dership and Negotiation 2
JTa—LVEBHERE
GLoeA Global Management: Strategy, Organization and Leadership 2
ERXOBMELENR
Business Redesign & TURNAROUN |BXBLDEE N
Organizational o Managing Business Turnaround
Transformation
b |TIBIIIRI A A e /A=Ay s
Digital Transformation and Innovation
AIR—aAE ENTREPRENE | 7 hLTLF—2yT LR R BliE o
ERRME URSHIP | Entrepreneurship and Business tartup ?
Advanced Courses | 17/~ —¥3
Entreprencur-ship & .
in Innovation INTRAPREN | £ ROH RFFE T4+ /R~ 3V EAUMSTLF =T ) .
Innovation Management EURSHIP | Corporate Sustainabilty Innovation and Intrapreneurship
AHRBE: HlH RS
pusLic Public Policy: Framework and Practice 2
HaA/R—
av SOCIAL V=DRVEDRREL I 2
public Policy and Social Social Business and Social Impact
Innovation
ames EHLALISOBHBE 2
Strategic Management of Cities and Infrastructure
8p REBRROREBERE 2
BE)—S—0 Business Policy: Concepts and Practices
RECEE
Roles and Responsibilties i L
of a Management Leader ERHBEOEMEE SRRETILOHWE
PLAN 2
Creating a Business Plan and Business Model
P vIDEAEERY TS
LEADERSHIP | ploring the Essence of Leadership !
AIR—L A
HAHEH wFE —H—ELTDEES 2
inegrative Cousesin | Living Life as a Leader
Innovation Management | %%
Rbond axey—g W
A UHAEY =
FoC The Future of Capitalism: New Roles and Responsibilities of Businesses and 2 °
Beliefs and Character
Leaders
Required of a
Management Leader .
® oon SRR LNE G L) A .
Body, Senses and Self-Reflection: Yoga and Meditation
ZEN =F—IZRODNBLDIEY S (44, 1 o
Zen Meditation and Self.reflection
B 5
SEMINARL |\ dividual Project 1 2 ¢
Individual Project -
SEMINAR 2 w2 2 o
Individual Project 2
B 2B /Courses I 19 s
Total
FERPEBEH Fac M4 (457 Bas il RIRE B3MEILLL)

Credits required for
program completion

46 Credits in total (43 Credits from compulsory courses, 3 Credits or more
from Elective courses)

EEARDOBIEE. BARBIERTLTVAILERNET D,

Note: Completion of Individual Project 1 is required for registeration for Individual Project 2.




